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Basic Educational Evaluation for New foreigner Faculty

Receipt . . .
Nu.mblzer Major NO. |Applicant Assessor (Signature)

completely

Assessment Items agree
(3 score)

agree related | disagree

(2 score) | (1 score) | (0 score)

Note

The select areas that matches
with the Major

X We will evaluate upon assesment Items by degree and working experience If necessary



Major Evaluation for New Foreigner Faculty

Receipt

Number Ma]or NO.|Applicant Assessor (Signature)

Excellent Average |Below average|not satisfaction
Assessment Items Note

(3 score) (2 score) (1 score) (0 score)

Research
(Result of Study)

X Research Evaluation related to the areas of recruitment includes theses, publication,

patent, career etc. The quality and quantity of those facts will be synthetically evaluated



Interview Evaluation for New Foreigner Faculty

Receipt

Number Major NO.|Applicant Assessor (Signature)

Excellent| Average el not

Assessment Items average |satisfaction Note

(4 SCOI'E) (3 score) (2 score) | (1 score)

Educational Philosophy, 0

Educational Philosoph
personality, ) o
Attitude and

Mentoring ability

l:‘ personality, Attitude

L] teaching ability

X 1. Educational Philosophy - Will be evaluated in Awareness, professional teaching, Attitude
Personality and behavior - Personality, Physical condition, background information, values
Teaching Ability - Full commitment, detailed teaching plan

2. If It is below average, put a mark in Note.
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=l Aduy H5 AAFE
(T - HD)
A2 2 3 A9 o A 8 A oA |7 g

2d ojgt X X 50,000~60,000

Tourism G ESERS A5 X 45,000~55,000 | 60,000~70,000
Hospitality 5 o] A X 55,000~ 70,000~

. 23 mwk X X 45,000~55,000

Business o}Alo}/7]E} | 21 d~5Wd X 40,000~50,000 | 55,000~60,000
54 o] 4 x 50,000~ 60,000~

2 W gk X X 50,000~60,000

Computer m) /6 A 54 % 50,000~60,000 | 60,000~70,000
I 54 o] 4 % 60,000~ 70,000~

o 2d olgt X X 45,000~55,000

Engineering | ojajoly7g} | 24d-~5 X 40,000~50,000 | 55,000~60,000
59 o] 4 X 50,000~ 60,000~

23w gF X X 60,000~65,000

Design I ESERS d 54 % 50,000~60,000 | 65,000~70,000
Came 53 o] 4 X 60,000~ 70,000~

. 2 W wh X X 45,000~55,000

Media olAlol/71EF | 213-54 x 40.000~50,000 | 55,000~60,000
59 o] 4 X 50,000~ 60,000~

2.3 olgt x x 60,000~65,000

Nursing R ESERS nd 54 % 55.000~65.000 | 65,000~75,000
Public 59 o] 4 X 65.000~ 75,000~

, 23w gF X x 45,000~55,000

Medical obAlol/71EF | 213-5 X 40.000~50,000 | 55,000~60,000
54 o] 4 X 50,000~ 60,000~

2 m g x 55,000~65.000 | 60,000~70,000

G ESEE 2d-5d | 50,000~60,000 | 65,000~70,000 | 60,000~ 75,000
Culinary 59 o] 4 60,000~ 70,000~ 75,000~

23 olgt x 40,000~50,000 | 45,000~55,000

obAlol71E | 2 d~5u | 38.000~40,000 | 50,000~60,000 | 55.000~65,000
59 o] | 40,000~50,000 60,000 65.000~

ol wo | 29 M X X 35,000~42,000

BESS [ 2d5d X 35,000~42,000 | 42,000~46,000
SOt S TR oAb | 32.000~38400 | 42000~ 46,000~

M) AR AP 9 BE AEYS AHOE ¥ AY, 9BH AF © 2o o)




